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l. Purpcse, This Regulabion states briefly the composition of the
Lir Force Reserve and the Air Notional Guard and outlines the policies,
standards, and procedures for the maintenance of proficiency and the pro-
motion of officers therein below the grade of bridagler general.

2, Composition of the Air Force Reserve. The Air Force Ressrve con=-
sists of the Orgenized Air Reserve, the Volunteer Air Reserve, the Inactive
Lir Reserve, und the Honorsry hir Rescrvees The Orgenized Lir Reserve and
the Volunteer Air Roserve constitute the active components of the Alr Force
Reserve., The inoctive Air Reserve aend the Honorary Air Reserve constitute
the inactive portion of the &Lir Force Resorve.

8o . The Orgenized Air Reserve is composed of .all.personncl of -
the Air Force Reserve who arc physically and professionally gualificd for
active duty, who fulfill the age-in-gradc regquirements, and who sre required
for the Corollary, AFRTC, and Mobilization ASsignment Programs of the Air
Foreo Reserve Programe

)

(1) Personnel of ithe Organized Air Reserve may earn points
for promotion, may ‘be promoted when eligible, and may
receive inactive duty training paye.

(2) .In the event an officer of the Orgenized Air Reserve
does not maintain tos required standards,; he will be
trensferred to the Volumteer Air Reserve, the Inactive
Air Reserve, or the Honorary Air Reserve as the case
moy require, purswent to the provisions of paragraph 7.

b, The Voluntcer Air Roserve comnsists of persommel of the Alr
Force Reserve who are physically end professionally qualified for acctive
duty, but for whom no position vacancy exists in the Organized Air Reserve,
or who, for personel reasons, do not participate in the Air Force Reserve
troining program to the extent required for retentlon in the Organized
Air Rescrve.

(1) Persounel of the Volunbeer Lir Reserve may earn points
1 . o - .
for promotion end may be promoted when cligibles

(2) Quelified personnel in the Volunbteeor Air Reserve may, s
providing a vecancy exists, be tronsferred to the Organized
Air Reserve as provided for in paragraph 7c,

—P-
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(3) In the event an of ficer does not meintain the required sten j

he will be tremsferred to either the Inactive 4Lir Reserve i;

7 trest J . 3 :
the Honorary fLiir Roserve, as the case MY 08, pursuant to the
provisions of paragraph 7o

(4) Weivers will be grented for those of ficurs ?asidigg in-forelgn
: cowmtries, who, due to tHeir residence outside the Zone o# In-
terior, are weble to accrue sufficient poin?S for r@te§t?on
in the Volunmteer Ahir Rescrve. Upon application, these waivers
mey be grented by the major air command  to which the individual
is assigned. (Sec paregraph 7o {(4).)
ce The Tnective Lir Reserve consists of those officers who, g@able or
unwilling to participate in the required activities of the Organi?e§ hir Resefv
or Volunteer Air Reserve, are tronsferred thereto in accorden ce with poragraps
7a, or who sre disqualified for such perbicipation becausc of o:dack of prae
fessional qualificationse :

(1) Commissions of personnel referred te in ¢ above, who do not
tronsfer to the Volunbeer iir Reserve or request tronsfer to
the Homorasy Lir Reserve within o period of five years, will
be terminated,

(2) Waivers will be gramted for thosc officers rosiding in foreign
countriss who, due to thelr residence outside the Zone of
Interior, are unable to qualify for the Volunteer Air Reserve,
Upon application, tiese waivers may be granted by the mjor
air commend to which the individual is assgined. (See paragrap
Ta(4)s)

(3) Officers in the Inactive Air Reserve are not eligible to ac-
crue points, receive inactive duty training pay, nor are
they eligible for promobion,

(4) Officers in the Inactive Air Reserve may, if qualified, bo
trensferred to the Volunteer Air Reserve in accordance with
paragraph 7d. In the event an of ficer is transferred to the
Volunteer Air Reserve en® feile to maintain the required
standards he will be transferred to the Inactive Air Reserve,
aend no further transfer to the Volunteer Air Reserve will be
authoriged, :

do The Honorary Air Reserve consists of Air Force Reserve personnel
whose service has been honorable and who have, prior to rezching the statutory
age for retirement, completed 20 years of satisfactory Federal service on activ
or inactive status or combination therecf in any component or components of the
armed services, or who have reached the statutorya ge for retirement, and who
have applied for end received transfer thereto,

(1) oOfficers of the Honorary Air Reserve are not eligible for
promotion, inactive duty training, or accrual of points.

(2) Officers of the Honorary Air Reserve are subject to recall
to active duty.

9.5285, AF
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‘e Pc,rsonne} of tnc Alr I"orne peswv\, will bo plchC‘d on the Honorary
Alr Farce Retired List who have becoms pormenently.physically disqualified for
military service not se & rosult of mis cpnduqt. or undesirable habits over which
'they‘ heve control. '

DIt
i S

Se C=cmpo’s i-tion- of the Air Netional Gu. r‘d, Tne Au‘ Notlonal Guerd consist
of &1l Federully récognized Air Notiornl Guerd wnits, snd orgonizetions, ond of
“the -offisers, warrant officers, and enlisted memboers of thb Alr Metional Guard

of the several Stuates, Zerritories, aend the District.of C’olumolag Upon teor=-
mination of Air National Guard stotus, officers myy, at - their om request, be
comnissioned in the Air Force Resurve and may be assigned, if & vuoancy sxists,
to the Organized Ruserve, Volwnteor Resorvs,. or Homorary alr Reserve in ony
grwde Eor whroh QULllIl‘d. 3 A e e

\
= ;

4y Means of M&ln‘balnmg Prof‘lclmﬂ o Professional capebility of officers
of the AiT Force Reserve tnd the Jir lobions.l Gunrd, will be moaintained by: -

te- - Extended active duty,

be Parbicipetion in scheduled :xs@'rb lizs or r‘vr"ods of instructions
for treining.

H -

e

ce Attendonce .ot service schoois. iy S
d. Succc‘ssful-ccmnlstian of .fs._ir..Forco xtmlsmn courses.

.es’ Participution:in ficld ‘t.rﬁ mmg exercipas I sols oft Holive
uty for trainin ok

fo ' Active -perticipation im militury training or.duty to include
. flying, adminigtrative dutlbs, duties as nmmpurs of bhoards, om
parflclpfttlon in other military treining or dutics,

e Requirements- f‘or Retenti-on of Lssignment in the Ldr Force Resorve:

-6, For r@te,ntl on of‘ assz.glm Yri: to the Urganized Air Reserve, ine
dlvldmls must~ SR TN YR N e et o e

(l) - Be physioenlly qualificd for; tetive dutye
(2) Be professionally qualil"ied.

(5). Be within the meximum dfe~-in-

i:de lir.its (uec ion 17 )

(4) Mainta their proflclu oy s ovidenced by earning. an avers-
: s nge of at-lewst 35 pointe annuclly d g any three-ycar

urin
period. Apgordingly, any officer. of the Orgrun ed Air.
Reserve whe, in any period of any thrsc consceoutive years,
fails to. enrnip totnl of at least 105 points -will be consid-
rered to b vé not propsrly maint &1"'1(:(1 ‘his proficiency. Points
will be computed canunlly, on the snniversary of assignment,
by the major air commend having J\l"”lSdJ.OblOno
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nbi 113 Jol cer Al an individual mus
b, For retention in the Voluntecr Hir Roserve,

(1) Be physically quelified, of physioally qualified with
© walver. :

(2) Be professionally qualificd.

(3) Meintein his proficiency os evidenced by earning an aVG«r_fugi

- of ot least 15 points annuelly during any tk'xrce-year peri of
Accordingly, sny officer of the Volunt@‘e.r Air Re§erve, who,
in any pericd of any threo consecutive yeurs, fails to etrn
& total of at least 45 poihbs will be considored to have not
properly meinteined his proficiency. Points W‘ill be compu-
ted snnuslly on the snniversary of assignment by the mejor
air commsud hoving jurisdiction.

(4) Roservists whose civilian occupation is directly allied to
the same otreer ficld s his Military Occupational Specinlty
mey be excussd, by the Chicf of Staff, USLF, from the require.
nent of earning 15 points por year. Notice of =1l such ex-
céptions will be trensmitted to the appropriste numbered
air force. :

ceo There are no minimum requirements for retention in the Inactive
Lir Reserve or Honorary Lir Heserve. ’

6o Requirements for Rebention of Appointment in the Air Netional Guord,
For rotention of sppointment in the air Noticmal Guerd individuals nusb:

a, B¢ physically qualified for active dutys

by Bo profes. lonally qualificde

.

c. Be within the moxirum ege-inegrede limits (Section II).

d. Meimtein their proficiency as evidenced by earning an average of
at least 35 points snnually during any throe-yesr period. Accordingly, any
officer of the 4ir Natiomnl Guard, who, in any period of sny three consccutive
years, fails to earn a total of at least 105 points will be conmsidered to have
not properly meintained his proficiency. Points will be computed annunlly,on
the anniversary of assigmment, by the senior air instructor of the Stote con-
cerned, Sl b S RN S

Te Transfers within the Air Force Reserve:

a

: &, From the Organized Air Reserve or Voluntesr.Air Reserve to the
Volunteer Lir Reserve, Inactive Air Reserve, or Honorary Air Reserve:

(1) 4&n individuel may request relief from the Organized Air

Reserve or Volunteer /iir Reserve and be assigned to, as the
case mey be, the Volunteer Lir Reserve, the Inactive iAdir
Reserve, or, if qualified, to the Honorary Air Reserve,
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(2) Ln individual who fails %o mﬂint&in‘the.reqyi?ed standardsi
points {poragraph 5) for retention in eltne? the Orga? -

.ir Reserve « the Volunteer Alr Reserve,'w1lll?e POtlf
fied in writing cof his deficiency by, or through, ﬂlS.1?~
edinte Commonding Officer. If the individual‘so n?tliled
=ils to request trunsfer within 30 days, h;s }mm@dlx?@
commending officur will initiate @ recommend&ﬁlog t9 Fhep
mejor air comrsnd concerned for tronsfer of the 1nd1v1du%l
to the Infcbive Lir Rescrve. Tndividuals will not be eli-
gible for reassigment to the Orgenized Mdr Resvae or Voluw
teer hir Reserve, ns the cese may be, for o period of one
year from tha date of transfer therefrom.

end
zed

=y 53

(3) Individual requests for trunsfer under the provisions of
this paragraph will be forwarded through the individuals'
immedinte commgnding of ficer to the major air command cor.-
scerncd.

(4) Transfers, exceph to the Honorary Air Reserve, will be ac-
complished by issuance of appropriate orders by the command-
ing genoreal finombel Air Commsnd, or appropriste num-
berad air {orcea.

(5) Requests for transfer to the Honcrary Lir Reserve will be
ferwarded through channcls to Chief of Staff, USAF, for
appropriete action.

(6) The Air Adjutent Gsneral, Heudquarters USLF, ~TTENTIOWs
Personnel Records Service, Washington 25, DsCe will De

notifisd of tronsfers to the Incctive Lir Rsserve,

From the Inactive Air Reserve to the Honorary idr Reserves

(1) Officers of the Inactive Air Reserve who are qualificd
mey, ot eny time, request transfer to the Honorary sir
Reserve,

(2) Individimls in the Inactive Air Reserve will be notified
in writing, by the msjor air comrand heving administrab ive
control, pricr to terminetien of their commission pursuent
to parsgroph 2¢(1l) and will be offered, if eligible, an op-
portunity to transfer to the Honorary Lir Reserve. In the
event an individwl so notified fails o roquest trensfer
with in 30 days, the major air command cencerned will ini-
ticte o regquest te the Chisf of Staff, USLF, for terminetio
of the individwal's commission, stating the reasons thersfo

Transfer from the Volunteer iAdr Reserve to the Orgcniéed hLir
Rescrvas <
(1) {n individuel in the Volunteer Air Reserve will be oligible
for transfer to the Orgenized iir Reserve if he hos main-
tained the required stondards for the Volunteer Air Reserve
~ (paragraph 5b) e
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(2) For éssignmont pUrposcs; when o position vac':ancy or.qurs
within on hir Foroe Rescrvo T/0&E or T/D unit, or in &
mobilization assignmont, &8ll qualified officers of thot
grede in the Voluntecr wir Reserve who 4re available lﬁzc.:&}ly 3
who have requested tronsfer, snd who 8re qualified Lo Till
the ve.cancy, will be considerede

(3) Individutls desiring consideration for such transfor must
apply in writing to the major gir cormand concernede.

(4) When o vocancy occcurs in the Orgonized &ir Reserve, he

mojor sir comand ‘to which the position is &s signed will
select the best qualificd officer of the propclr renk . who
has applied for such tromsfer. If the individual selected
is assigned to that commond , the cormend of assignment will
issue the sppropriate orders, Lf the individual is assigned
to another mejor air comend, thet commond will request is=-
suence of orders from the major air cormond to which the
individucl’ is then cssignede MNajor ‘air commands will in-
sure thet on individual sc selected will not be precluded
from perticipation in the regl sred activities of the Organiz-

iy

ed Air Reserve by virbuc of his resideoncea

FProm the Inoetive Llr Resorve to the.Velunteer Lir Reserve:

(1) Individusls 3n +the Inactive hir Resorve may be transferred
to the Volunteor air Resorve upon applicotion in writing to
the major air commond councerm od, The major air command
will issue the appropriate crdor sffocting such transfer.

The Chisf of Stuff, US.l, will be notified of such transfer.
(2) Individuels in th:c Tnective Air Reserve tre not eligible for
trens fer to the Orgenized Llr RESLIVC.

Tronsfers from bre Honorary &ir Reserve are n ot authorizede

8¢ ALppointment in the Lir Forece Rescrve of Ex-Air Notional Guard Officer:

in officer of the Air Netiorel Guard whose cppointment is withdrawn becouse

of foilure to meintain the standards established by poragreph 6 mdy apply for
6. commission in the Air Force Rescrve in any grade in which qualified and,

if so cotmissioned, will be oss igned to the Volunteer Air Réserve,* or Honorary
Lir Reserve os appropride. The individual who has been assigned to the Volun-
teer Air Reserve will not be eligible for tronsfer tc the Orgonized Air Re-
serve for a period of one yewr, Officers of the Air Natiompl Guerd whose ap-
pointment hes been withdrawn for dishonorable reagsons or for cause, 2rs not
eligible for appointmentvinptheﬁir Force Reserve. *Inactive Lir Reserve,

9, Disposition and Mainterance of Records:

Qo

Fiold Persomel Records and Pield 201 files:

(1) For Reservists on extended achbive duty these are neintained

¢t the headquarters of active duty assignment or attochment,
s in tne cose of officers of the Regular Alr Forceo

o

7
e ¥ oty
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s oo £2) oFor Reservisty notronsextended notive ¢ ﬁ'by these will
S Tl T Db mt'-.inmi-ncd at the-lsadgquarters =f. assignmen

A :20Y Piles

be: The l\v‘ia-stezr”:‘Per‘s.u-nnavl* Re

(1) For Reuervm’rs on. oxtendcw setive duty these are maine-
tained by the Air Adjutant Generdl , Heudquerters USWE, as
S o e e ‘*}\e casar uf’ of’mccrs in.the Rbgul&l" #hir Foroe.
{2} For R sservists not on uX‘tuﬂd(,d (;ctnm duty thess will be
oo s meinteined, »wa.t‘wuu bxcﬂpulon, at:the hHeiadquarters of the
: ‘nurbered sir' force -having jurisdiction over the ares in
Whlch the. officer has dr~s:{:nnt<,d as his permmnent rusidence.

' e a
W~

ot The Cor r&nmng (wncsra) 5 CQ ti al iir Commnnd, ‘is responsible
for 1Sbu1v1g $uch diredbives as mny be-necesscry to insure tnat reports of, or
coples of, &1l personnél cebions, records, ond. .odrrespeondence , winich should

be of pﬂ"I‘Inanen‘b record; ore-sent to the f\a propriate numbered oir force for in-

'clus:Lcn —:m thc J.nrh"ldur‘l’s Iva::xsner P rs*:nml r‘uc‘wd Fllw.

da i Wh'en an ind v’l’dv:l £5°C g sf;rre" to the“fionf;:vrary Air Reserve,

“his records will be forwardsd to the Air Ldjutant General, Hendquarters USLF,

for file,

ards of prrqwmm.r. of the Lir I\Tabl u{‘l Gunrd will continue

Ls

"to be mointa :usei by the Nnt‘ tonal ﬂu&r«i Bureau cma th.e, n.lI‘ Ldjubant General,

Headquart rs b&wg 5o )
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; 8, This section prc‘scribcu noral policies snd procedures. f T
promo’clon of officers in the Adr Force R sscrve and for Pcdcral recognl \,nl
of promotion in the Air Natiomel Guerde o e

1 RvIC)

Promotion in the Air NWatiorsl Guard is o functaion © £ the uappropriate Stww,
Territory, or District of Columbia,

“b. Officers who emter on extended active duty lose their 4ir Force
Reuerve I/O&E, T/D,, or mu hilization cssignment, upon accepting such ext tended
notive duty assignment . Upun com, Jdebion of extended active duty, lq).r.i’(./rub
Rcservc officers will be given an ccportimﬁry for re ssn.gnmbnt in theé n‘mﬂe
for widch quallfl-\,“. axd for which o vecancy exists in the Orvzmznd m. '
Reservey :

ce Air Noetimoeul Guard o cers called to sxbended octive Guty os
LFUS or ANGUS officers will rwuln t eir assignments to their air Netionol
CGunrd units ond will be carrisd as oversgss within such units Upon rolief

from exbended nctive duty, such individusls will be corried as surplus in
grade until thoy con be abserbed by normel or forced ob trition.

ds Petcobine prmﬂﬂt"' ons of officers of the 4Lir Force Reserve ond
appointments of officers in the &ir Uotloml "u&rd will be pcrmanerrt, bub
nothing in this Reguletion will be construcd as conflicting with or prohibit-
ing the temporary premctiois of these officeors in the A¥US while-on éxtended
active duby.

ee The primory objent of wny promotiom is to invest an individucl
with » grade carrying & degreo of authority commcnsurabte’ with his responsi-
bilities, Promotion must be based upcn o copacity for increased responsi-
bilities, and further promotion of an officer pzrformlng duties to the limits
of his current Cdpublll‘ﬁlbs will be geverned by subsequent increased effie
ciency and velue to the service rosulting from addibionul training and exe
perience. It is contrary to scund primeciples to cubhorize promotion solekly
cn the basis of tenure of offices Promotion of commissioned C«fflcers of the
Lir Force Reserve end the Air Naticnal Guard will be based in genaral on the
same factors as &pply to &n officer of the Air Force; i.e., efficicncy and
demcnstrated commend ir staff ability.

fo The following individusls arc eligible for promotion under the
provisions of ihis Regulation:

(1) Air Foroe Ruserve Officers not on extsnded active duty who
‘are mambers of the Organized iir Ressrve or Volunteer Air
Reserve end who meot ‘cne required stenderds as established
herein,

erded active duty as

9]
el

A

I}

(2) Adir Force Roserve officers
provided heis ine
"geo The provisions of this Regulation govern, where applicable,
eligibility for appuintments of officers in the Alr lNetional Guard,

o



11, Basis of Premotion:

T
H

a. Grade anthorizations within the Air Yorce Reserve are o?sed

on the procurement objective for mobilization as announced from time O
time bv the Department of the Air Force and are anplic wle only ?o FT e
Organized Air Reserv Promotions of AF Res Offs in the Organized Al? teserve
will be made to £ill uva_“able positions within that authorization., Grade :
authorizations within the Air Nat'l Guard are established by ajpropriate
T/00Fs.

~ b. Promovion of officers assigned to the Vo;unteer Air Reserve
will be made without reference to grade structure or vacanc les except that
the ratio of officers in grades above capta’n to those below that grade will
not exceed the ratio of authorized allocations and positions above the grade
of captain in the Organized Air Reserve to those below that grade in the

4 &

Organized Air Reserve,.

12, Authority to Promote:

a., Promotion in the Air Force ke eserve will he by direction of the
GV 1

President and will be announced in the name of the Chief of Staff, USAF, by
the commanding general of the avpropriate numbered air force.

b. Appointments in the Ldir National CGuard will be announced by
the Chief of Staff, USAF.

13. Requirements for Promotion in the Alr Force Reserve:

a, Officers of the Air Force Reserve may be promoted to the next
higher grade (not above the grade of colonel) when the requirements of this
Regulation are met. Wo promotions to colonel for women in the Air Force are
authorized except that a director of the WAF, if qualified, may “e appointed
in the Air Force Reserve in the CGrade of colonel upon rslief from active
duty, if not holding a Regular Air Force appointment or retired as a Regular
Air Force officer,

b. Promotions of officers assigned to the Organized Air Reserve
will be made to fill existing vacancies in T/0&T and /) units and to fill
existing vacancles occurring within the authorizsd allocations for Organized
Air Reserve officers not assigned to such units as issued from time to time
in appropriate Air Force instructions to various commands exercising juris-
diction over members of the Air Force Res erve,

ce The grade structure in Air Force Reserve units will be as
established by appropriate T/0&Ls and T/Ds. For sir Force Reserve officer
not assigned to units, the grade structure will be established by the Chie:

of Staff, USAF,

S
»
i

d. Determination of position vacancies within the various units
and for that group of Organized Air Reserve officers not assigned to units
is the responsibility of major air commands, as appropriate, for units and
personnel for which they are responsible,” ilo officer assigned to the Organized
Air Reserve will he rscommended for promotion unless a position vacancy ewists
within the command havine assignment authority. .

10 -
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6, kuthorizetion of overstrengbh or attachments in a unit does

not orecte sdditionul vacancie’s in the tnit ‘unless such edditional positions

are. Sp ceifieally authorized bV the Departmeant of the Adr Forcé,

A pf51t10p vacancy will not be required for promotion from

'scccnu lioutenunt to fxrat 1ic ut»raat

'légf Requlrenenfs fur Pr;motlon of Offlrurs of the Air Notionsl Guards

a, Promot ons of officers of the Air Netiomal Guard to the uext

~h1gner,¢rqda (not above the grads of colonel) may be granted when applicable

requirements of this Re5u1&+1qn are mete

... be Prometions of officers of the Air Wati ornl Guhrd will not
be granted anless & vaconey GX1qts in tho grade to ‘whith promoted within
the unit *o*wnldh.ﬂsol gned,

: Ce nuthorlzatﬂon of overstrength or alttachment in & unit. does
not create additional vacancies for r*n;s% cn purposes unless such addi-
tional positions are specifically authorizoed uy'+He Dapartnent of the Air
Forcee

TR xeo e oo

"4, I position voesmoy will not be rcqulred ?cr promoflon from
second lieubenont to first liguberant, g '

15 Promotion Procédure for the Air Force Rescrve. For Lir Force
Reserve Officers, prometions will be weccmplished by SCluOthG prOCLdurpS
to secure the - best qua11f1¢a Qmong thos ulfxcers lVall&Dle 0 flll uhese
vaconcies, These procedurcs Wlli be as follows: :

o8

ae The mojer elr commend cc ncerLed will upmln‘b or convene a
sufficient number of bosrds of officers to be known as Air Fopce Reserve
Selection. Beards, which will convens at such time and in sudi locations
os may bo requireds The purpose of these bourds is to select from a list
the best qualified officers for promoticn in the Air Force Reserve to

111 aubhiorized vacanciss &is determined by the appropriete mojor air. comnand

. nd as forwarded to coch board. - Tocecomplisk the purposes of this Rugulae

tion, the appointing end convening subhority may be delegated dowm to,
but, not lower than, ¢ comnﬂnd normelly commandéd by o general officer,

s
¥ d

be These boa d will be composed of en uneven number of officers,
not less than three, senior to the individusls te be considered for pro=-
motione -Cfficers cf say- omponent’c1 extended sctive duty and A%y Foree

.Reserve officers not. on extended tetive duty ars eligible for membsrship™

on these bosrds, A4t lewst one member will be o Reservo officer cnd the
entire board muy be.composed .of Reserve officers. A4t least one ¢fficer
will be o rated officer for boards considering roted afficers for promoticne
Prior consent of Reserve officers not on eﬁzendezvuct17> duty must be ob=
tained by the convening suthority. Rescrve officers will not be ordered

to active duby for this purposes

v wdes
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ce Individunls will be recommendcd for promotion by thed
meditte conmonding »fficers, through chonnels, to the e jor oir oc
ccneernced,  For this purpose, the commnding general of the air Force command
which is the repuvsitory of the individunl's basic personnel records will
be considered the immedinte commending of ficer of the Air Force Reserve
officers assigned to the Voluntesr iir Rescrve, Mo jor oir commoends will
refor all such recommendations to their Adr Force Reserve Selection Beards,
These boards will consider oJ.L.Lmrs in order of senicrity &nd.vﬁ L1 take
inko full consideration the general and professionel qualifications of the
of fi cors concerned in sclcct,mﬁ' +he best gualified, Officers Delng COn=
sidered *nust be cnrefully evalusted with due repard for their cveilability
for serving in their proper capucity.

de Reports of the boards will be submitted to the mojor air

commerd concermed, through channels Thv mojor oir commonds, in making
the recommendetions within their Jurlf'fmtlnn will forward the recommendation.
by indorsemert to the appropriste numbered air force indicating whether

each of ficer rccommended fb.lfl.l.ls &6ll requirements of this Regulationg
is assigned to that command; and wes selcobod by cn Lir Force Reserve
Selection Board for promotiim,

16 Procedure for Federal Recornition of Promobions in the Air
National Guard, Fur alr Naliowl Guard officors promotion is o funotion of .
the Stote concorneds The nrocedure for Foderal recognition of State pro-
notion, will be as follows:

Des Bhe appropriats oir Fures cormran? will appoint or convene o
sufficient number of boords «f officsrs, o be kn wn os Air Notinal Guard
Examining Boards, which will convene =t such time ond in such locetion as
may be reguired., The purpose of these bonrds is to determine the eligibility
for Federal recognition in the new grode of officors promoted in the Air
National Guard by Stote ncbicne

De These boerds will be compessd of en uncven numbsr of officcrs,
not less than three, from the Regular iLlr Force or Lir Nationol Gus ard, or
both, at least uns mewber of which will be semior to the individuals to

be considered for Feleral rec ognitione At least cne member of such bourds
will be an officer of the Air Force. In selecti-n of Lir Naticnol Guard.
members, the adjutent generals of intercsted Stobtes will be sonsulted, If
practicable, one membsr will be a medienl o Picore

1 Ce  IncGividuels will be recommended for Federal recopnition of pro=-
motion by their irmedicte com ﬁ‘n"/ officors threu _,_g_h -&t&te channels to an
Lir Naticmel Guard Examin ing Boer ointed by the fiir Force commnd res-
ponsi ble fn supervision of tmw ing of the unit concernsd., These boards
will teke into full consideration the generol and professional qualifieations
off officers concerned,

=12
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-+ 4o The'record of procecdings of the board, togethe{ with &11” i
ailied  popers, will be forwarded t fhe apjropriste Stote adjutent genora

direct to the Chief, National Guord Buretle i
The adjutont general will indicete his actimm by indorseme?t;on the recor
of proceglings., The Chief, Netionel Guard Burepu, will initiate necessary

3 3 9 5 A 3T onDT e‘
ection to frmlize Federal recogniation in the new grade, il epproveds

. : : : s s P " i 3 oL
e, Administrative details arc contoined. in Netionel Guard Regue
lation 206

~a

17, Are-in-Grade Requirements_for'ﬁle Organized Reserve:

©
is ag -followss i '
It Gept Maj Lt Col Col

8, The moximum age=-in-grade for officers of the Orgenized Reserve

Effective 1 Jonuary 1961 for
rated persomnel assigned to
tactical flying units and

g tactical headquerters below BT

wing, level 32 37 42 45 49
Interim pericd for above &6 41 44 47 49

. Other officcers assigned to.
- P/O&E units and all others
in the Organized iir Reswrve 36 - 427 48 GG Bl

. b. There are nu age-in-prade requirements for personnel of the
Volunteer Lir Rosuive excepting the moximum age of 60, %

¢, ‘An officer who hés resched the weximum age-in-grade for

tactical flying units end headquarters below wing level may be given:

an assignment to & commnd or staffposition within the available vace
encics i other tyrs ‘units or heudquarters, or may be given an appropriate
moblligation-essignment. - = ; ¥ :

d, Waivers on the meximun age-in-grade provisions, effective
for not more than one yoar or until an officer is qualified and is consi-
dqrad for promotion by a bodird, whichever shaill cume’ first, may be grante
ed by the mjor oir commend concerned upon application thersto in the
following cases: i ¢ : ;

(2). Individwls of the Orgonized Air Reserve who rdach

the meximum ape-in-grade for the grade held and who:

are qualified for promotion but who, due to Jck of
positica vacancy, have not been comsidered for premotion
By 6. bosrd, end: b e R :
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, ) Officers who, upon attoining the me aximum & gw‘ln-! rode
require less than one yvear in grade te complete the minimun service in

<} |
!'./
H-
Q
B
w
®

grade prov

18, Ape-in-Grode Requirements for the Air Notionel G rds

g, The maximum age-in-rrade for of ficsrs of

Guard is as follows:

L5 7‘- B
the Air Nationzl

It Cant Mej Lt Col Col

Effective 1 Jenuery 1951 for

rated personnel sesipned to

tocticel flying ua 'J..‘tS and
tactical heodquarters below

wlng, level, o B 42 45 49
Interim pericd for above 38 41 44 47 49
Other officers assigned to

T/0&E units 36 42 48 55 60
Air Natiomal Guor 1 Stete

headquertors 80 60 80 60 60

be 4n officer whe s reoched the moaximum 42 ~in-grede for toc=-
tieal flying units and hecdquarters below wing level may be given en G5l
ment to a compand or staff pesition within the available vecancies in other
type units or headquartsrs, or may be given an approprinte mobilization &s-
Signrmente

.
e

=

ce Woivers of the muxinum age=in-grade frOVlSl"n g ffective for
not more than one yeor or until an officer is qualified end is considered
for Federal recogni .tion, whichever sholl come first, mey be granted by
the Chief of Staff, USLF, upcn application thersto in the following otses:

(1) Indviduals who recch the maximum ape-in-grede for the
grode held and who are gualificd for promotion but who,
due to lack of positim vactney, have not been consider-
¢d for Federal recognibion, and
(2) Cfficers, whe upon atteining the meximum age-in-grade,
‘requirce less then one yesr in grade to complete the
minimum SG)I'V.ZLC‘E; in graue pr()VlSlx.)Il“.
19, Promotion of Air Force Reserve Officors Who Are Serving on Exe-
tended fictive Duty in the Air Forcof

o, Officors of the Air Force ideserve on extended active duty
the Air Porce will be sligible for it,romo'tlm to the next higher grade
above that in which currently serving (not above cclomel) on }dienduu ace
tive dutye. Promoticms under those provisioms wh 11@ on extonded active duty,
will not effect cny change of current grode or status in which an individual
is serving in the &ir Force,
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be Rewrve, of ficers on e2 tendod active duty mho heve completed

‘ot Tcast one yebt in the our rent perisdd of ‘extended ackive duty, whose
manner of performaence’ rcchng is ncceptadley and who have fulfilled the
minimum perlods of service in grode &@s presoribed in napegreph 21f will be

censidered eligible- for prcmomon to ’che acxt hichér grade above thot
gredo in which'Re currontly is servings = Prometion under the prov1n3 ons
of this paragroph.will not be oharwed a{m:mat author:.za.tion 68 ll_snt,d
far the Orzpnlzc;d AT Rt S L e L R D e T

* "

&% Llrnen of the Air Force who-hold o commission in the'hir
Foree Reserve, will, after three years of satisfactory active service in
siich status, be considered to nave enrned, for purposes of nxum‘tenanc@
of proficiency and promotion, cne holf the number of rno:.nts requiréd for
pronotlm to the next higher grade thon thot held in tl_;e Lir Force Reserveo
" Such points will ¥e in addition to those thut may be zoined under parte
graph 23, Promotion of airmen inm their Alr Reserve of ficer romk will be
in accordance with the provisicns of thi Regulation snd will be th.o res-
’ponsxblllt ¥ of the Regular kir Force-umit or installation to which wsmgnede
Only one such promcticn, in accordance W rith the provisions of this parae-
grmm s Moy be m(.de.

d, The immedinte comminding of ficer of .en Air Force Keserve
officer cn extended nctive duty may, abt sny time after the officer has
'f‘ul‘f‘ii od thé minimum refuirements, subwmit tarough chennels to the Chief
of Staff, USAF, & recommendnticn for promotion. The recormendntion will
mcluae on evaluction of all pertinent facts such as current LFUS grade,
highest grade otteined in the AUS'snd AFUS, snd dubties of various past and
presbrt p081t1 NS e

20, Promotion of Air Natiomel Guar d Officérs ‘“ﬂho A Lo Serving on
Extended Activ¥d Duty: :

a. Offigers of the Air Mati nal Guord on extended sotive duty
in the Air Force mey be promobed to the next higher grode sbove that in
which sorving (not above colonel) in the Air Netionel Guard at the dise
cretion of &; prog oriate State milit ~r'v officials, whether or not & poai‘blun
voecancy exists in the unit in which the individual is being carried as an
. overages provﬂed that the officer concerncd has completed at lec st one
_yeor in the. ¢urrent period.of extended. s“-Q’b'LV't/ duty and th@t his monner
of performonce rating is 0.0 CBPEBDIE b el s i I e e i) s e S e

b, Promotions un( er these provisions will n;ﬁt gffect any choange
of current :r'xde or sz tus in which en .Lrﬂlva.c uul Is swv:mb in 'bhc hir
-Forceg : . el e :

<" ga Promotion ‘of officers wmder theve. prov:.sl ong will not crocate
& position vacancy ‘in the grade from wh ich promoted within the Air Notiontl
Guard unlu 1n Whlch ‘bhe ufflcez- 1s bw.n;, cb.rrlc(“ 65 on, OVertges

*

d, Federal recognition of rromotions cuthorized under these
“I‘OV’_’LSTOHS will not be granted until 'chw umlvidu 1 is fully gualified
for such Federal recognitien in hocordance with applicable portions of
this Repulation, ond

e

oAb
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(1) ’c has been promoted in the Air Force to the grede in
Fedoral rocognition is sought, or

(2) He has been relieved from active duby and & position
vaconcy exists in the ANG unit to which assigneds

21ls Points Required for Promotion

o, For promotion to first lisutencnt, 70 points while in the
grade of second lieubenmdnt,

_ be TFor promotion to captain, 105 points while in the grode of
first lieutonant.

o]
g

c. For promotion to major, 176 points while in the grode
G&ln.

yed
Fej.

[¢]

o

A

P

ds. For promotion to lieubenant culonel, 105 points while in the
grade of majore

ce For premotion to colonel, 140 noints while in the grode of
lieutenant Culf‘l’lela

fs The minimum periods of service~in-grade for promotion are
as followss

2d lisutentnt to lst lieuterant 2 lears

lst lieutenant to goptein 3 Years

Captain to .1a.j'of 5 yenrs

Major to lieutennunt c.r_al-:‘nel .5 yenrs

Lt colonel " to Colonel 4 Yetrs

g;o Pulnus or credits earned by an individunl prior to issusnce

of this : on will be weer ed by o<:>mpatent au,tr-f)ri'ty for the pur-
pose of this dl}:eCul*v'G', provided they are converbed to conform tc the sys-
tem of points established in parepranh 23,

he Officers who have served time~in-srade on active duty since
‘6 September 1940, will 770 & vn ~dedl one point for ench day served on acbive
duty in the grade held immedintely preceding rclicf from ackive duty,

22 Date of Renk. For purposes cof determining senioriby, the date
of roank of an officer will be computed as follows:

e In the event on officer has no prior service~in-grede to -
which ¢prointed, in o hlzhé‘ grade, or in un equivalent grede in anothor
brench of tko United States Armed Forces, his date of rank will be the

date on which he nocopted the appointnents

uléfv
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o e “If on officer hes, pric¥ t&-hie . currant appointrent, come
£ l‘ ' missimed service in that grodey in a higher grade, or

on equivalent grode in ancther aym.or service, his date of rank will
scede that on which he is ELFLJOthd by o period equal to the totnl

ne tn of service prevxom ly completed in Lhet eradey o higher grade,

or an equivelent gradeé 1 unc,tner bl‘&"lch of the: United States Armed Forces

F—-""Cﬁ H"’d

2%, Table of wctive and In&ntive-Du‘tV “Points. Officers of the &ir
Force, Rsswv and the QAir National Cw rd mc.y eorn points fnr promotion
PUFPOS 68 ¢ s i‘olchs- ‘ ~

ae - One >o:wt for atten:lflnm at an authorized unit training
assemblye ; e

) be One point for each day of active dutv,lmluﬁ,mo cxtordr d
wetive duty ond acbive duty trunm Ee '

.

Ce O 1€ polm" for scconp ll,s‘monb ‘of on authorlzvl tr‘a ining
. peﬁ Odq : e ; : X - .
. One point for participatiosn in & period of equive lent traine-
ing or instructiom.
6s One point for cceomyrlishment of o period of cquivelent duby
or apprepriate duties.

s
Lo One point £or edcoh three hours of extension.courses, above
.re-coﬁ“ni sioning end indoctrinetion course level, satisfactorily conw

plC bud.g

£ One point -for sach four hours of flying time performed by
rated *3eroorme)l and recorded on the individudl's AF Form 5, when such
flying 'tu’ﬂe is nccomplished pursuent to completion of approved and pube
llsred minimum mointergnce of pI’“flO;.CnOT requirements for the reserve
forces sategory to which the individual is assigned. Flying time cree
lited ne a point gaining octivity for the purpose of this Regulation
need not be a ccomyllsned-in‘a continuous pe eriod or within any spe ;eified
pcrlod of timé, ' TR :

he One point for duty as. 1rs‘cru cbor aty:

PRy

kAR (1) ’A.u'!:hm‘i'zed mib 'braim-ing; &ssemblieé. :
(2} Author:.md unit sch oolsa

% j : LR -.’» Ay b '.4 ; . oA --;.~. Vo >
(3 ‘Authorize-d assen‘xblies of military persomnel, other
“than uwnit tréining ossembliese NG s s

(4) Air Forece Reserve Officers! Training Corps, Army Re-
serve Officers! Troining Corps, or Navel Reserve Officerst! Training Corps
clagsess
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(5) CAP or Air Scoubs of the Boy Scouts of Americn assemb-
lies pursuant to an authorized coursse of instruction, when
such duby is ordersd by competent euthorit y, -

NOTE:s Individuals will not be credited for instructional duby
accomplishsd ot an assembly for which he is beinp credited
with attendances, This restriction will not affoct credit
for preporation,.

i. One point for preparaticn of ench hour of instruetion, but
not to exceed two points for preparation of any one instruotion period,
If the swbject is presented more than onee, additional peoints will not

be credited for subsequent prepoprations

a

Je Not more than one noint will be credited to sn individual for
porticipotion in, or accomplishment of, within any one calendor day, any
of the above point gaining activitics, unless the total or aggregote dura-
tion of such participaticen or occomplishuent is at least eight hours,

For the purpose of coemplying with this yrovision, points earned in accord-
ence with £ and i, will be credited on days other than thoese on which
credit is given for other types of poinbs paining activity,

D

o et

]

ke Points may be earned for retenbicn and promotion purposes
pursuant to the forepeing,vhether ar not the individunls are in a pay
statuse

ln Reserve persorncl of ~ther serviess attached for dwy with
the reserve forces of the Adr Force will be soverned by app opriate
regulnticns of their respective services,

me Nothing within this Regulation shall be intorpreted to permit
simultonecus participation in more than onc cctivity for point gaining
purposes. For example: If points are heing credited for attendance
at & wnit training assembly, no points will be credited for flying time
in connmection with such essembily,

1

definitims arc applicable in the ine
¢ of active and inactive duty points:

g

244 Definitions: The followi
' 2+

R e e e LT f ‘{1
terpretution of the foregouing

9

8e Iraining Pericd - A duly authorizsd period of instruction per-
formed by on individuel with & mebilization cssipnmemt, Such training
pericd shall be of at least two heurs in duration end normally will be
four howrs in duration,

be Unit Training sssembly = A duly authorized and scheduled per-
iod of instruction conducted by USAFR or ANG T/0&E or T/D units, Such
unit treining assemblies shall be of at lenst two hours in duration snd
nermelly will be fow hours in duration,




-

AFR 45=5
24

c. Period of Equivalent Troining or Instruction- Attendance ot

or participation in, cny one of the following netivities for & continuous

perod of not less t.ion two hours oand normally of four hours §

(1)

(2)

(3

do Perind of Equivelent Duty or Appropl

Supervised troining on an ind ctive auty status with units
or agencies of the regular military estoeblishment, when
such training is specifically authorized by competent auth-
ority ond when the character of the trrining is such a8 to
result in increatse in the militory proficiency of the in=
dividuals concerned, ond when satisfoctory participaticm is
credited by the commonding officer of the regular unit or
o.gency concerneds

Troining on inoctive duty. stotus with unibts of the ArmV,
Navy, Merine Corpss or Copdt Guerd Reserve under the condi~

tions specified in (1) abovee,
Flight training performed by rated personnel, when such
flight training is pursuant to completion of approved and
published mipimun maintemance of pro ficiency requirements
for the reserve forcos category o which an individuel

is essigned, provided thet sueh training is not conducted
as port of any other point geining acbivity specified’
hereing »

Attendance at training assemblies of military personnel,

othey thon unit training assemblies; when such training
assemblies are pursuant to an approved course of train-
ing or are specifically aubhori zed by competent autheritys

ment of any one of
then two hours and

(1)

(2)

-iste Duties = &ccomplish-
the foilowing duties for & oontinuous period of ndt less
norpally of four hours:

Duties perf rmed under the jurisdiction of the Office of
Selective Service Records when such duty is approved by
competent authority, and it is certified by the Director

of the Office of Selecbive Service Records or by his proper
authorized militery representetive that the performance of
such duty was satisfactorye

Duty relating to procurement planning and industriel mo-

. bolization when certified os satisfrotorily performed by

the commender of the apprepriste major air commond, Chief
of Air Stoff, Joint Staff, or NME apency, or the Chief of
the Supply Arm or Service, under whose jurisdiction the
work is performed.

. =19~
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(3) Recruiting duby when such aciivity is authcrized by come
petent military guthority end participation is certified
as satisfzctory by an authorized militery representative
of the recruiting service. -

(4) Duty in connection with the plenning, supervision of
training, sdministration and supply of the reserve forces
when such duty is authorized by competent authority and
satisfactoryaccomplishment thereof is certified by the
officer under whose jurisdictiam wuch duty was performed,
spd under similar conditions, such other duties as may
be authorized from time to time by the Depertment of the
Air Force.

6. Competent Authority - Chief of Staff, USAF, and the commanding
generals of major air commeris »  Tais authority may be redelegated to sub-
ordinate comnonders.

g

25, Gratuitous Points. Gratuitous points granted under Public lew 810,
80th Congress (Retirement) (contained in JEAT Bulletin 29, 15 July 1948) will
not be counted for the purpcse of this directive.

BY ORDER OF THE SECRETL.RY CF THE LIR FORCE:

EDYT 8, VANDERBIRG
Chie? of Steff, United Stetes air Force

OFFICIaLs

L. L, SUDGE
Colonel, USLF
Lir Adjutant Generel :

DI STRIBUTION ¢
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